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Purpose

The purpose of the Youth Advisory Panel is to:

 • Elevate diverse perspectives and views on issues that matter to young people across the Six Cities Region. 

 • Provide advice on Commission-led projects by applying a youth lens to the Commission’s work and 
collaborating with staff. 

 • Facilitate engagement with other young people across the Six Cities Region.

Responsibilities
All Panel members

Youth Advisory Panel

Actively participate in 
formal meetings

▪ Attend six formal meetings 
per year including at least one 
‘in-person’ meeting held 
within the Six Cities Region.

▪ Prepare by reading 
pre-meeting materials.

▪ Present and contribute to discussions.

Contribute to 
Commission projects

Provide a youth lens on 
region-shaping policy 
and projects such as the:

▪ Six Cities Region Plan;

▪ City Plans for each of the six cities;

▪ Women’s Safety Charter; 

▪ Commission’s research strategy;

▪ Innovation Districts such as Tech Central, the 
Westmead Health and Innovation District and the 
Central Coast Innovation District; and

▪ Delivery of the Commission’s Digital First strategy.

Engage with communities 
and other members

▪ Maintain connections and lead 
discussions with local 
communities, groups and 
networks to better understand 
the views and perspectives of 
young people in each city. 

▪ Represent the Commission at events and forums.

▪ Proactively engage with other members of the Panel.

Panel Chairs

▪ In addition, the Panel’s Co-Chairs will attend the Commission’s Board meetings to provide an update on Panel 
activities and share youth perspectives. Two Co-Chairs will be appointed by the Commission.

Provide advice to external 
organisations

▪ Engage on an ad-hoc basis 
with external organisations, 
including other government 
agencies and the private 
sector, on diverse topics and 
issues beyond the 
Commission’s remit.
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Panel member commitment
1. Actively contribute to all engagement opportunities 

they participate in, including meetings, consultation 
activities and collaborations with Commission staff 
and other members.

2. Act as a link between the Commission and young 
people in their city by proactively seeking to 
understand and highlight the lived experiences and 
aspirations of relevant groups and communities, 
and sharing Commission-led projects, initiatives 
and engagement opportunities with these young 
people. 

3. Listen and value the contributions of other Panel 
members, and be respectful and inclusive of 
perspectives and experiences which differ to their 
own. 

4. Be genuine and transparent with the Commission 
and other Panel members in all interactions, 
whether it be raising an issue that matters to young 
people in their city or about a conflict of interest.

5. Commit time and effort to sharing knowledge and 
progressing shared goals in partnership with other 
Panel members and the Commission. 

6. Act as a representative of the Panel and the 
Commission when invited to events, forums and 
other activities by the Commission, including in 
terms of their behaviour and any public comments.

7. Treat Panel discussions and any documents shared 
by the Commission (or external organisations) as 
confidential unless told otherwise. 

Commission commitment
1. Engage the Panel early and with purpose, and hold 

itself accountable by keeping members updated on 
how their input has been considered.

2. Ensure the information shared with Panel members, 
and in turn young people in their cities, is accessible 
and tailored to their needs.

3. Listen, acknowledge and value the perspectives 
and knowledge of Panel members as experts on the 
diverse lived experiences of young people in the Six 
Cities Region. 

4. Be genuine and transparent with the Panel in all 
interactions, including when decisions or outcomes 
cannot be informed by their input.

5. Commit time and effort to sharing knowledge and 
progressing shared goals in partnership with Panel 
members and other Commission staff. 

6. Provide skills development and mentoring 
opportunities to support Panel members in their 
roles and as emerging leaders in their cities. 

7. Provide a safe, respectful and inclusive space to 
share and discuss lived experiences, perspectives 
and ideas. 

Statement of  
Commitment
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Background

The Greater Cities Commission (the Commission) 
Youth Advisory Panel (the Panel) is an advisory 
body established to embed a youth voice in the 
Commission’s planning, innovation districts and 
thought leadership work. 

The purpose of the Panel is to:

 • Elevate diverse perspectives and views on issues 
that matter to young people across the Six Cities 
Region. 

 • Provide advice on Commission-led projects by 
applying a youth lens to the Commission’s work 
and collaborating with staff. 

 • Facilitate engagement with other young people 
across the Six Cities Region.

The Panel will consist of 12 members – two members 
to represent each of the cities in the Six Cities Region. 
The Panel will include a mix of new and continuing 
Panel members. Two Co-Chairs will be appointed by 
the Commission. 

The appointment

Your appointment as a Panel member will commence 
on 28 November 2022. New members will be 
appointed for a period of two years. Continuing Panel 
members will be appointed for a one year period 
before their position is filled with a new member from 
the same city.

At the end of the relevant period or immediately 
following the end date, the Commission may resolve to 
reappoint you for a further period under new or similar 
terms.

Duties and responsibilities

As a Panel member you will be required to comply with 
the Youth Advisory Panel Code of Ethics and Conduct.

Responsibilities 
 • Actively participate in formal meetings: Attend six 

formal meetings per year, including at least one ‘in-
person’ meeting held within the Six Cities Region; 
prepare by reading pre-meeting materials; and 
present and contribute to discussions. 

 • Contribute to Commission projects: Provide a 
youth lens on region-shaping policy and projects 
identified by the Commission. 

 • Engage with communities and other members: 
Maintain connections and lead discussions with 
local communities, groups and networks to better 
understand the views and perspectives of young 
people in each city; represent the Commission at 
events and forums; and proactively engage with 
other members of the Panel. 

 • Provide advice to external organisations: Engage 
on an ad-hoc basis with external organisations, 
including other government agencies and the 
private sector, on diverse topics and issues beyond 
the Commission’s remit.

In addition, at least one Co-Chair will be required 
to attend each of the Full Commission meetings to 
provide an update on Panel activities and share youth 
perspectives on the Commission’s work. Co-Chairs 
may also be asked to represent the Commission in 
public-facing communications, media, events and 
engagement activities.

Terms of  
Appointment
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Formal meetings

Six formal meetings will be held each year. While 
Panel members will be expected to attend all six 
meetings, they are required to attend at least four 
meetings per year to remain on the Panel. Generally, 
meetings will be held via virtual meeting technology. 

All Panel members will be required to attend at least 
one ‘in person’ meeting which will be held in the Six 
Cities Region. The date and time of the ‘in person’ 
meeting will be agreed on as part of Panel induction 
and onboarding. 

All formal meetings will be chaired by one of the 
Co-Chairs. The Commission will provide secretariat 
support including the preparation of agendas, pre-
reading materials (as required) and meeting notes 
including key actions.

Renumeration

Panel members are paid an hourly rate of $100 for 
any activities or work undertaken to deliver the 
responsibilities described above. 

Termination

The Commission may terminate a Youth Advisory 
Panel appointment at any time and for any reason 
without notice. 

Terms of Appointment

The Terms of Appointment may be amended, varied or 
modified in writing after consultation and agreement 
by the Commission’s Finance and Governance 
Committee.

Questions

If you have any questions about the purpose, 
responsibilities or expectations of the Youth Advisory 
Panel, please contact the Commission’s Engagement 
Team via engagement@gcc.nsw.gov.au before 
applying.

mailto:engagement%40gcc.nsw.gov.au?subject=
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As a Youth Advisory Panel member, you must:

 • act impartially and work in the public interest 

 • treat all others with fairness and respect 

 • report and avoid any activities that may be 
perceived as having the potential to influence your 
behaviour for private or personal benefit

 • not mislead or provide false information to the 
Commission or when otherwise conducting official 
duties 

 • assume corporate information is privileged 
or sensitive and maintain the security and 
confidentiality of that information 

 • not misuse your title, position, or any information 
obtained during your time with the Commission

 • create full and accurate records

 • not plagiarise the work of the Commission or any 
other individual or organisation 

 • practice care for the health, safety and welfare of 
yourself and others (including complying with the 
Commission’s security and emergency protocols) 

Conflicts of Interest

A conflict of interest may exist when someone would 
reasonably think that you could favour your personal 
interests over your public duties. You are required to 
make a formal declaration of any conflicts of interest 
prior to when you commence with the Commission 
and annually thereafter, or if circumstances 
otherwise change. If you have questions about a 
potential conflict of interest you should speak to your 
Commission Liaison.

Gifts, benefits and hospitality

The acceptance of a gift, benefit or hospitality can be 
perceived as having the potential to persuade you to 
act in a particular way for private or personal benefit. 
For this reason, you should always err on the side 
of caution and decline any offer of a gift, benefit or 
hospitality. 

Any offer of a gift, benefit or hospitality (even when 
declined) must be reported to your Commission 
Liaison for recording in the Commission’s Gifts, 
Benefits and Hospitality Register. If you are unable 
to refuse or return of a gift (i.e. the gift is wrapped, 
or given in a public forum) then the Commission will 
determine the course of action. 

In some instances where the offer is of a relatively low 
value (below $20) and or is offered to all participants 
then you are able to accept and not required to report 
it to your Commission Liaison. Examples include:

 • refreshments or a modest lunch provided at a 
meeting or event

 • low value branded items such as a water bottle, 
pen or t-shirt

Any offer of a bribe is considered corrupt conduct and 
should be reported to your Commission Liaison as 
soon as possible to be handled appropriately. 

Lobbyists

Lobbyists are individuals or organisations that 
want to communicate with government about a 
particular interest of theirs or on behalf of someone 
else’s interest (usually for money). For example, 
someone may be employed by an organisation to 
lobby the government about the inclusion of specific 
infrastructure priorities in the Region Plan. 

Lobbying serves a normal function of our democracy 
however NSW also has some specific regulations 
relating to the lobbying of government and 
government officials. For this reason, you should never 
meet with, or discuss with, an external individual or 
organisation about Commission business (unless 
acting within the regular scope of your duties). If 
you are approached by someone you think may be a 
lobbyist then you should decline to speak with them 
and report the matter to your Commission Liaison.

Code of Ethics  
and Conduct
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Handling information

Corporate information is an important asset of the 
Commission and as a Youth Advisory Panel member 
you must ensure that you always maintain the integrity 
and confidentiality of that information. Information 
relating to the operations of the Commission, and the 
discussions and deliberations of Commission staff 
should be assumed as confidential. Unauthorised 
release of corporate information may cause harm to 
individuals, the Commission and/or confidence in the 
public service. 

The copyright of material created by Youth Advisory 
Panel members in the course of their work belongs to 
the Commission. You must not use the Commission’s 
intellectual property (including copyright) for personal 
or private purposes without first obtaining written 
permission from the Chief Executive Officer (via a 
request to your TL&E Liaison). The misuse of corporate 
information is a form of misconduct and in some 
instances may be classed as corrupt conduct.  

Participation in political and other 
activities

You have a right to participate in political, community 
and volunteer activities and to pursue private 
interests, provided that this participation does not 
interfere with your ability to carry out your official 
duties in an impartial and objective manner and that 
any conflict of interest is reported to the Commission.

Media enquiries and public comment

You should refrain from interaction with the media 
and public comment, including on social media 
platforms, related to your duties unless approved by 
the Commission Liaison to do so. 

Breaches of the Code of Conduct

Any behaviour that is contrary to this Code may be 
misconduct and should be reported. Youth Advisory 
Panel members are encouraged to report any 
behaviour that is contrary to this Code. A report should 
be submitted to your Commission Liaison. 
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